Board of Education Policy 7.3410
Administrative Procedure

Dual Employment Positions

CATAWBA COUNTY SCHOOLS
DUAL EMPLOYMENT POSITIONS
CONDITION OF EMPLOYMENT

BUS DRIVERS

It is understood and agreed between the parties that as a condition of employment as a teacher
assistant/bus driver, cafeteria/bus driver, or custodian/bus driver the undersigned employee will fully and
completely perform the duties and responsibilities of a trained, licensed school bus driver at the assigned
school as directed by the Director of Transportation and/or Assistant Superintendent.

This condition of employment is in addition to any other lawful duties which may be assigned by
the immediate supervisor. Any conflict of duties assigned to the undersigned employee shall be resolved
by appropriate administrative personnel.

It is understood and agreed that the undersigned employee must at all times during the term of
employment be and remain a qualified school bus driver as determined by local and state rules and
regulations.

Any refusal and/or failure to fully perform the assigned duties by the undersigned employee shall
be deemed just cause for dismissal; a leave of absence without pay; or reassignment to a different
position, if available, with a salary adjustment.

Employee Signature Principal

Assistant Superintendent Date

EFFECTIVE: JULY 1, 1988



