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For the purposes of this policy, the term “employees” includes, but is not limited to, all employees,
volunteers, student teachers, independent contractors and school resource officers, however,
“employees” but does not include employees of the school system who are students enrolled in a public
school system.

The relationship between employees and students should be one of cooperation, understanding, and
mutual respect. Employees have a responsibility to provide an atmosphere conducive to learnings-and to
motivate each student to perform to his/her capacity.

Employees shall strive to secure individual and group discipline, and should be treated with respect by the
students.

Employees are expected to model the behavior expected of students in employee-student relationships.

Employees are exposed daily to a great deal of confidential information. Keeping information confidential
is a job requirement for all employees. Employees shall not disseminate, release, disclose or discuss
confidential information to or with relatives or others not employed by the school system. Employees
shall only disseminate, release, disclose or discuss confidential information to or with other school
employees as it is necessary to the benefit of the individual or to carry out the objectives of the system.
Violation of this requirement may result in disciplinary action including.

All employees, except student employees, are prohibited from dating, courting, or entering into a romantic
or sexual relationship with any student enrolled in any public school system, regardless of the student's
age. Romantic or sexual advances toward students by employees or romantic or sexual relationships
between school system employees and students enrolled in any public school system are never
appropriate, whether or not they are consensual or otherwise outside the definition of sexual harassment.
Such relationships are prohibited. Employees engaging in such inappropriate conduct or relationships
shall be subject to disciplinary action, up to and including dismissal, and may be subject to criminal
prosecution as provided in the North Carolina General Statutes.

Employees are to maintain an appropriate relationship with students at all times. Having a public
personal website or online networking profile or allowing access to a private website or private online
networking profile is considered a form of direct communications with students. Employees are
encouraged to block students from viewing any material or profiles that are not age appropriate. Any
employee found to have created and/or posted inappropriate content on a website or profile that has a
negative impact on the employee’s ability to perform their job as it relates to working with students will be
subject to discipline, up to and including dismissal.



Any employee who has reason to believe that another employee is inappropriately involved with a
student, as described above, shall report this information to the Superintendent or the Assistant
Superintendent for Human Resources. An employee who fails to inform the Superintendent or the
Assistant Superintendent for Human Resources of a reported or suspected inappropriate relationship
between an employee and a student may be subject to disciplinary action, up to and including dismissal.



